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Preparation of the Annual Disclosure of Campus Crime Statistics: To comply with the Jeanne Clery Disclosure
of Campus Security and Crime Statistics Act, the Associate Director of Building and Security is designated as
the Campus Security Survey Administrator, who is responsible for the preparation of the Annual Security
Report (consisting of campus security policy disclosures and campus crime statistics for the previous three
calendar years) and its submission by October 1 to the U.S. Department of Education.

This Annual Security Report is prepared in cooperation with local law enforcement agencies surrounding our
campus, as well as The King’s University Operations and Student Development Departments, which provides
updated information on the University’s educational programs and policy disclosures conducted in order to
comply with the Clery Act.

Additionally, the Annual Security Report includes the frequency of occurrence of certain categories of crimes
specified in the Clery Act. These crime statistics are collected by the Campus Safety Officer and Student
Development Department from the following sources: incident reports written by The King’s Student
Development staff members; information that may be provided by the Southlake Police Department, Texas
Highway Patrol and/or the Tarrant County Sheriff’s Department; reports provided by campus victims of crime;
and reports provided by The King’s officials designated as “Campus Security Authorities” (including, but not
limited to: vice presidents, directors, department heads, and faculty/staff advisors to student organizations).
Once The King’s University crime statistics report has been submitted to the U.S. Department of Education and
reviewed by that staff, the Department of Education will make that data available to the general public at
http://ope.ed.gov/security.

It is the policy of The King’s University that the Office of Vice President of Finance & Business Administration or
designee shall distribute by electronic mail, to all enrolled students, faculty and staff, the appropriate hyperlink
to the Annual Security Report.

Access Control: During business hours the University’s facilities will be open to students, parents, employees,
contractors, and guests. During non-business hours access to these facilities is gained by utilization of a key
and or Fob, if issued, or by admittance via Department of Operations. In the case of periods of extended
closing, the Department of Operations will admit to University facilities only those having prior written
approval. All guest whom are not affiliated as a (Staff, Students, Faculty) with The King’s University are
required to sign in at the front desk.

Campus Law Enforcement Authority: The King’s University staff members have the authority to ask persons
for identification and to determine whether individuals have lawful business at The King’s University.

The King’s staff members do not possess arrest power and are not commissioned police officers. Staff
members’ jurisdiction is comprised of property owned and/or controlled by The King’s University. Criminal
incidents are referred to Southlake Police Department who have jurisdiction on the campus. The King's
University maintains a highly professional working relationship with the Southlake Police Department. The
King’s University does not have a formal Memo of Understanding with the Southlake Police Department.
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All crime victims and witnesses are strongly encouraged to immediately report the crime to Campus Security
Officer/ Office of Student Development and the Southlake Police Department. Prompt reporting will assure
timely warning notices on campus and timely disclosure of crime statistics.

Procedure for Reporting Criminal Offenses: Students, faculty, staff, and guests are expected to report all
crimes to the Southlake Police Department and the Office of Student Development in a timely manner. Any
suspicious activity or person seen in parking lots or loitering around vehicles, inside buildings or around the
building should also be reported to the Office Student Development/Operations.

To report a crime, emergency or non-emergency incident on The King’s University, call the Campus Security
Officer at 817.722.1705. Discrimination on the basis of sex or gender will not be tolerated in any of the
University’s education programs or activities. Such discrimination includes but is not limited to: sexual
harassment; sexual assault; sex or gender-based bullying; hazing; stalking; relationship violence (including
domestic violence and dating violence), and failure to provide equal opportunity in admissions, activities, and
employment.

The King’s University Title IX Coordinator will be informed of, and oversee, all complaints of sex discrimination
and is responsible for identifying and addressing any patterns or systemic problems that arise during the
review of such complaints. The King’s will make every effort to successfully complete the grievance process
for complaints of sex discrimination/sexual misconduct over a period of 60 days or less. The party bringing
the complaint will receive periodic status updates on the progress of the complaint and any subsequent
appeals.

Title IX officer contact number 817.722.1751
Eric Scott

Executive Director of Student Development
817.722.1751

eric.scott@tku.edu

All Student Development incident reports involving students are referred to the Executive Director of Student
Development for review and potential disciplinary action. Incidents are reviewed by Student Development
Director or designee to determine if a timely warning notice is appropriate. The Campus Safety Officer and
Student Development Director will investigate a report when it is deemed appropriate. Additional information
obtained via the investigation will also be forwarded to the Office of Vice President of Finance & Business
Administration.

If assistance is required from the Southlake Police Department, the Campus Safety Officer will contact
Southlake-Tarrant County 911 and request an officer. Crimes should be reported to the Southlake Police
Department, the Campus Safety, and Student Development to aid in providing Timely Warning notices
to the community, when appropriate, and to ensure inclusion in the annual crime statistics report.

Prompt and Accurate Reporting: The King’s University encourages and expects victims and witnesses of
crimes to report crimes to the Southlake Police Department and to the Office of Student Development even if
the victims do not want to pursue action within The King’s University or through the local or state criminal
justice system.
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When the victim of a crime elects to or is unable (physically/mentally) to make such a report either witnesses
or The King’s University Staff member can make a report on behalf of the victim.

All reports are counted and disclosed in the annual crime statistics for the institution and will be evaluated by
the Office of Vice President of Finance & Business Administration or designee to determine if an immediate
notification, timely warning, or public announcement should be made.

Voluntary Confidential Reporting: If you are the victim of a crime and do not want to pursue action within The
King’s University System or the criminal justice system, you may still want to make a confidential report. With
your permission, the Student Development or a designee can file a report on the details of the incident
without revealing your identity. The purpose of a confidential report is to keep your identity confidential while
allowing others to take precautions to ensure their safety. With such information, The King’s University can
keep an accurate record of the number of incidents involving students, determine where there is a pattern of
crime with regard to a particular location, method, or assailant, and alert the campus community to potential
danger. Reports filed in this manner are counted and disclosed in the annual crime statistics for the institution.

Timely Warning:
A. Definitions:

Clery Act Crimes—Criminal Homicide, including: a) Murder and Non-Negligent Manslaughter; and b)
Negligent Manslaughter; Rape, Forcible Fondling, Statutory Rape and Incest.; Robbery; Aggravated
Assault; Burglary; Motor Vehicle Theft; Arson; Domestic Violence; Dating Violence; Stalking and Hate
Crimes.

Campus Security Authorities—Non-police security staff responsible for monitoring campus property;
individuals and offices designated by the campus security policies as those to whom crimes should be
reported; and officials of the institution with significant responsibility for student and campus
activities.

Pastoral counselor—A person who is associated with a religious order or denomination, is recognized
by that religious order or denomination as someone who provides confidential counseling, and is
functioning within the scope of that recognition as a pastoral counselor.

Professional counselor—A person whose official responsibilities include providing mental health
counseling to members of the institution’s community and who is functioning within the scope of his or
her license or certification. This definition applies even to professional counselors who are not
employees of the institution, but are under contract to provide counseling at the institution.

2 | The King’s University | ASR 2025



2

Requirements:

In order to keep the campus community informed about safety and security issues on an ongoing basis,
an institution must alert the campus community of certain crimes in a manner that is timely and will
aid in the prevention of similar crimes. Efforts will be made to avoid unnecessarily identifying the
victim in such cases.

These crimes must include all Clery Act crimes that are:
Reported to campus security authorities and local police agencies; and are considered by the
institution to represent a serious or continuing threat to students and employees.

In addition to making timely warnings, an institution is required to have a timely warning policy. All
Title IV institutions are subject to the timely warning regulations. There are no exceptions.

Timely warnings can be issued for threats to property, as well as for threats to persons. It is irrelevant
whether the victims or perpetrators are members of the campus community.

Timely warnings must be issued in a manner that gets the word out quickly communitywide.
The responsibility for the warning rests solely with the institution.

The institution’s policy on timely warnings should specify who or which office is responsible for issuing
the warnings.

The issuing of a timely warning must be decided on a case-by-case basis in light of all the facts
surrounding a crime, including factors such as the nature of the crime, the continuing danger to the
campus community and the possible risk of compromising law enforcement efforts.

An institution is not required to provide a timely warning for crimes reported to a pastoral or
professional counselor.

FERPA does not preclude an institution’s compliance with the timely warning provision of the campus
security regulations.

Summary and Procedures:

The campus crime “Timely Warning” is provided to heighten awareness and to provide students,
faculty and staff timely notification of Clery Act crimes that are considered to represent a serious or
ongoing threat to the campus community. The warning will provide pertinent information related to
the crime and available suspect information.

The Office of Vice President of Finance & Business Administration or designee is responsible for
preparing and issuing timely warnings. The Office of Vice President of Finance & Business
Administration will make the decision to issue a timely warning on a case-by-case basis considering
the facts surrounding a crime, including the continuing danger to the campus community and the
possible risk of compromising law enforcement efforts.
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When the Campus Safety Officer issues a Timely Warning, it will be issued when deemed appropriate
through the University’s email system to students, faculty, and staff and posted around campus.
Depending on the particular circumstances of the crime, especially in all situations that could pose an
immediate threat to the community and individuals, the Safety Officer may activate the electronic
messaging system or other means of communication, providing the community with more immediate
notification.

Anyone with information warranting a timely warning should report the circumstances to the Student
Development, by phone 817.722.1751, as well as the Campus Safety Officer at 817.722.1623 or in
person at the Office of Student Development

Emergency Notification: The King’s University utilizes an Emergency Notification System (ENS) for faculty,
staff, students, and affiliated University constituents. After responsible personnel have been made aware of
an emergency that poses a significant threat to the health or safety of students or employees occurring on
campus, affecting all or part of The King’s University campus, the ENS is activated without delay by the
Campus Safety Officer or designee. Initial confirmation for activating the ENS may occur by observation of a
Student Development member , notification from an emergency liaison, multiple witness telephone calls, or
an alarm system notification received.

The ENS will contain pre-scripted brief messages or tailored content developed by the Office of Vice President
of Finance & Business Administration or designated staff member. The information will be shared to help the
public take action for their safety. An “all clear” message or follow up information will be disseminated as
appropriate.

Localized incidents within a building, such as a small fire or hazardous material spill in a lab most likely will not
require a mass notification.

In the event of an emergency that poses a significant threat to health or safety of students or employees
occurring on campus, the ENS, fire detection system, email, website, social media sites, and/or phone
attendant messages may be activated to notify the campus community, as The King’s University administrative
personnel deem necessary, based on the circumstances of the event. The ENS activation may make
notifications in the following manner:

e E-mail
e SMS text message

Faculty, staff, and students are responsible for providing all necessary information to insure a successful
message delivery. At the beginning of each semester, students have an opportunity during registration to
change their contact information. Faculty and staff information is gathered upon hire and can be updated
through the Business Office. It is the responsibility of each faculty member, staff member, and student to
provide the correct information for contact and update the appropriate campus office when contact changes
are made.

The following University officials have authority to activate the Emergency Notification System:

e President
e Vice President of Finance & Business Administration
e Campus Safety Officer
e Director of Marketing and Communications
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After the appropriate notification system is selected, it may be used to transmit brief urgent
messages. Emergency notifications may include, but are not limited to:

e Campus Closures

e Weather Warnings (Severe Thunderstorm Warnings & Tornado Watches & Warnings)
e Fire

e Natural gas leaks or hazardous material spills

o Natural disasters affecting the Campus

e Campus wide power outages and/or utility failures

¢ Violent criminal behavior

e Bomb threats or other imminent violent threats

¢ Explosions on campus

e Terrorism incidents

Dependent upon the contact information supplied by faculty, staff, and students, notification may be made in
the following manners:

e Cell phone

e Home phone

e Business phone

e Student email

e Personal email

e SMS text to cell phone

The ENS will be internally tested each month with key University staff members and externally tested once a
semester with The King’s University.

Security Awareness Programs: During Welcome Weekend, students are informed of services offered by The
King’s University Office of Student Development. Presentations outline ways to maintain personal safety.
Students are informed about procedures for reporting crime on campus. A common theme of the program is to
encourage students to be aware of their responsibility for their own security and the security of others.

Crime Prevention Programs: The King’s University provides crime prevention education and information to
students annually through programs such as:

e Issuance of Timely Warnings to inform students of any criminal issues in order to prevent future
incidents.

Monitoring Criminal Activity Off-Campus: When The King’s student is involved in any off-campus criminal
activity, Student Development staff members may assist with the investigation in cooperation with local, state,
or federal law enforcement.

The King’s University maintains a working relationship with the Southlake Police Department, whose officers

work and communicate with The King’s on serious incidents occurring on campus or in the immediate
neighborhood.
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Pastoral and Professional Counselors Reporting Policy: In accordance with federal law U.S.C. Section 1092 (f),
campus “Pastoral Counselors” and campus “Professional Counselors,” who are functioning only within the
scope of their responsibilities as counselors (per the definitions below), are not considered to be campus
security authorities and, therefore, are not required to report crimes for inclusion in the annual disclosure of
campus crime statistics. It should be noted if a Pastoral Counselor or Professional Counselor qualifies as a CSA
under some other standard they are not exempt and are required to report crimes for inclusion in the annual
disclosure of campus crime statistics.

As a matter of policy, however, they are encouraged, if and when they deem it appropriate, to inform persons
being counseled of the procedures and requirement to report crimes for inclusion in the annual campus crime
statistics.

The rulemaking committee defines counselors as:

Pastoral Counselor: An employee of an institution, who is associated with a religious order or
denomination, is recognized by that religious order or denomination as someone who provides
confidential counseling, and is functioning within the scope of that recognition as a pastoral counselor

Professional Counselor: An employee or contracted counselor of an institution whose official
responsibilities include providing psychological counseling to members of the institution’s community,
and who is functioning within the scope of his or her license or certification.

Missing Person Policy: Every The King’s employee and student has a responsibility to report a person believed
to be missing to The King’s University Office of the Campus Safety Officer 817.722.1623. The Campus Safety
Officer along with the Office of Student Development will immediately investigate any report of an individual
missing from campus.

After investigating a missing person report, should the Office of Vice President of Finance & Business
Administration determine that the student has been missing for 24 hours, The King’s will notify Southlake PD
and the student’s “missing student” contact no later than 24 hours after the student is determined to be
missing. Students under the age of 18, who are not emancipated individuals, shall be advised that the
University is required to notify the student’s custodial parent or legal guardian within 24 hours after The King's
University Office of Vice President of Finance & Business Administration with law enforcement agency
determines that the student has been missing for more than 24 hours, in addition to notifying any contact
person designated by the student.

Disclosure to Alleged Victims of Crimes of Violence or Non-forcible Sex Offenses: The King’s University will,
upon request, disclose to the alleged victim of a crime of violence, or a non-forcible sex offense, the results of
any disciplinary hearing conducted by the University against the student who is the alleged perpetrator of the
crime or offense. If the alleged victim is deceased as a result of the crime or offense, The King’s University will
provide the results of the disciplinary hearing to the victim’s next of kin, if so requested.

Sexual Assault, Domestic Violence, Dating Violence and Stalking Policy: Respecting the human dignity of
every employee, student and guest, The King’s University strives to maintain a safe, Christian community free
from all forms of sexual or physical intimidation and exploitation. Sexual assault, domestic assault, dating
violence or stalking are not only incompatible with biblical standards of Christian conduct, but also are
criminal acts. Therefore, the University prohibits sexual assault, domestic violence, dating violence and
stalking.
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This policy pertains to sexual assaults including rape, forcible fondling statutory rape, and incest; domestic
assaults, dating violence and stalking that occur between students or against a student by a non-student
perpetrator. This policy addresses the definition of sexual assault, domestic violence, dating violence and
stalking and prevention efforts, how to report these crimes and gain assistance if it occurs, and the procedures
for resolution of an incident

A. Definitions

1. Sexual Assault
The term sexual assault is defined as any non-consensual sexual physical contact that involves
the threat or use of force or violence, or any other form of coercion or intimidation; any sexual
physical contact with a person who is unable to give consent. It includes the crimes of rape,
forcible fondling, statutory rape and incest as defined by the 2013 Violence Against Women Act
and Texas Revised Statutes.

Note: For reference, sexual harassment is defined as any unwelcomed action of a sexual nature by
a person (of the same or opposite sex), which results in sexual discrimination or a hostile
environment. In some instances, sexual assault may also constitute sexual harassment.

2. Consent
The term consent is defined as an unambiguous and willful participation or cooperation in an
act or as an attitude that is commonly understood to be consistent with the exercise of free
will. Consent requires participants who are fully conscious, are equally free to act, have clearly
communicated their willingness, cooperation, or permission to participate in a specific sexual
activity, are positive and clear in their desires, and are able to cease ongoing consensual activity
at any time. Refusal to consent does not have to be verbal; it can be expressed with gestures,
body language or attitude. A prior sexual history between the complainant and respondent
does not constitute consent. Consent is not freely given if one of the following applies:

a. Theindividual is unable to make an informed decision as a result of alcohol or other drugs
(including but not limited to predatory drugs or prescribed medications); or
The individual is unconscious, asleep, or suffering from shock; or

c. Theindividual is under the age of seventeen and therefore legally unable to give consent;
or

d. Theindividual has a known mental disorder or developmental or physical disability, and
therefore legally unable to give consent.

“No” means “No”

“No” can be expressed or implied, it does not have to be spoken.

“Yes” means “No’ if conditions a, b, c, or d listed above exist.

Note: For the purposes of the University, use of alcohol by an offender neither diminishes
personal responsibility nor is considered a mitigating factor in disciplinary sanctions should a
violation be found to have occurred.
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3. Domestic Violence/Dating Violence

Domestic Violence: Includes felony or misdemeanor crimes of violence committed by a current
or former spouse of the victim, by a person with whom the victim shares a child in common, by
a person cohabitating with or has cohabitated with the victim as a spouse, or by any other
person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of Texas.

Dating Violence: Means violence committed by a person—(a) who is or has been in a social
relationship of a romantic or intimate nature with the victim; and (b) where the existence of
such a relationship will be determined based on a consideration of the following factors:

(I) The length of the relationship.

(ii) The type of relationship.

(iii) The frequency of interaction between the persons involved in the relationship.

In Texas, Domestic Violence is covered in Penal Code, Title 5, Chapter 22, Section 22.01.

(a) A person commits an offense if the person:

(1) intentionally, knowingly, or recklessly causes bodily injury to another, including the
person's spouse;

(2) intentionally or knowingly threatens another with imminent bodily injury, including the
person's spouse; or

(3) intentionally or knowingly causes physical contact with another when the person knows
or should reasonably believe that the other will regard the contact as offensive or
provocative.

(b) An offense under Subsection (a)(1) is a Class A misdemeanor, except that the offense is a
felony of the third degree if the offense is committed against:

(1) a person the actor knows is a public servant while the public servant is lawfully
discharging an official duty, or in retaliation or on account of an exercise of official power or
performance of an official duty as a public servant;

(2) a person whose relationship to or association with the defendant is described by
Section 71.0021(b), 71.003, or 71.005, Family Code, if:

(A) it is shown on the trial of the offense that the defendant has been previously
convicted of an offense under this chapter, Chapter 19, or Section 20.03, 20.04, 21.11,
or 25.11 against a person whose relationship to or association with the defendant is
described by Section 71.0021(b), 71.003, or 71.005, Family Code; or
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(B) the offense is committed by intentionally, knowingly, or recklessly impeding the
normal breathing or circulation of the blood of the person by applying pressure to the
person's throat or neck or by blocking the person's nose or mouth;

(3) a person who contracts with government to perform a service in a facility as defined by
Section 1.07(a)(14), Penal Code, or Section 51.02(13) or (14), Family Code, or an employee
of that person:

(A) while the person or employee is engaged in performing a service within the scope
of the contract, if the actor knows the person or employee is authorized by
government to provide the service; or

(B) in retaliation for or on account of the person's or employee's performance of a
service within the scope of the contract;

(4) a person the actor knows is a security officer while the officer is performing a duty as a
security officer; or

(5) a person the actor knows is emergency services personnel while the person is providing
emergency services.

(b-1) Notwithstanding Subsection (b)(2), an offense under Subsection (a)(1) is a felony of the second

(1) the offense is committed against a person whose relationship to or association with the
defendant is described by Section 71.0021(b), 71.003, or 71.005, Family Code;

(2) itis shown on the trial of the offense that the defendant has been previously convicted
of an offense under this chapter, Chapter 19, or Section 20.03, 20.04, or 21.11 against a
person whose relationship to or association with the defendant is described by Section
71.0021(b), 71.003, or 71.005, Family Code; and

(3) the offense is committed by intentionally, knowingly, or recklessly impeding the normal
breathing or circulation of the blood of the person by applying pressure to the person's
throat or neck or by blocking the person's nose or mouth.

(c) An offense under Subsection (a)(2) or (3) is a Class C misdemeanor, except that the offense is:

(1) aClass A misdemeanor if the offense is committed under Subsection (a)(3) against an
elderly individual or disabled individual, as those terms are defined by Section 22.04; or

(2) a Class B misdemeanor if the offense is committed by a person who is not a sports
participant against a person the actor knows is a sports participant either:

(A) while the participant is performing duties or responsibilities in the participant's
capacity as a sports participant; or
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(B) in retaliation for or on account of the participant's performance of a duty or
responsibility within the participant's capacity as a sports participant.

(d) For purposes of Subsection (b), the actor is presumed to have known the person assaulted was a
public servant, a security officer, or emergency services personnel if the person was wearing a
distinctive uniform or badge indicating the person's employment as a public servant or status as a
security officer or emergency services personnel.

(e) In this section:

(1) "Emergency services personnel" includes firefighters, emergency medical services
personnel as defined by Section 773.003, Health and Safety Code, emergency room
personnel, and other individuals who, in the course and scope of employment or as a
volunteer, provide services for the benefit of the general public during emergency situations.

(3) "Security officer" means a commissioned security officer as defined by Section 1702.002,
Occupations Code, or a noncommissioned security officer registered under Section 1702.221,
Occupations Code.

(4) "Sports participant" means a person who participates in any official capacity with respect
to an interscholastic, intercollegiate, or other organized amateur or professional athletic
competition and includes an athlete, referee, umpire, linesman, coach, instructor,
administrator, or staff member.

(f) For the purposes of Subsections (b)(2)(A) and (b-1)(2):

(1) a defendant has been previously convicted of an offense listed in those subsections
committed against a person whose relationship to or association with the defendant is
described by Section 71.0021(b), 71.003, or 71.005, Family Code, if the defendant was
adjudged guilty of the offense or entered a plea of guilty or nolo contendere in return for a
grant of deferred adjudication, regardless of whether the sentence for the offense was ever
imposed or whether the sentence was probated and the defendant was subsequently
discharged from community supervision; and

(2) a conviction under the laws of another state for an offense containing elements that are
substantially similar to the elements of an offense listed in those subsections is a conviction of
the offense listed.

(g) If conduct constituting an offense under this section also constitutes an offense under another
section of this code, the actor may be prosecuted under either section or both sections.

4. Stalking

Stalking: Means engaging in a course of conduct directed at a specific person that would cause
a reasonable person to—a) fear for his or her safety or the safety of others; or b) suffer

substantial emotional distress. In Texas Stalking is defined as: a pattern of malicious behavior --
such as repeatedly showing up at an estranged partner's house after being told to stay away --
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as opposed to a one-time event. While stalking is often associated with repeatedly following or
pursuing someone, stalking can also be characterized by less direct actions, such as repeatedly
contacting someone through the mail, phone, or internet. In addition, stalking can take the
form of unwanted gifts or messages. The pattern of behavior must cause the victim to fear for
his or her safety or well-being in order to be considered stalking.

In Texas, Stalking is covered in Penal Code 42.072

B. Prevention of Sexual Assault
Periodically throughout the school year the Office of Student Development provides programming
aimed to enable individuals to protect themselves through preventing attacks and learning
techniques for escape in the event of an attack. It provides valuable information about how to avoid
confrontation and how to best defend oneself if physically attacked or confronted.

C. Reporting Sexual Assault, Domestic Violence, Dating Violence or Stalking
To student’s assistance is available through the entire year by calling The King’s University Office of
Student Development at 817.722.1641 or Campus Safety Officer at 817.722.1623. The Office of
Student Development personnel will offer assistance in reporting the crime and in providing
information for counseling support and medical treatment. Victims will be provided with written
copies of their rights, options and services available regardless of if the offense occurred on or off
campus.

D. Office of Student Development Response to a Report of Sexual Assault, Domestic Violence,
Dating Violence or Stalking.

1. Assessment of Danger: Upon receiving a call, the Student Development staff member will
determine if the victim or others are in immediate danger, the victim’s name or other means
by which the victim can be identified, nature of the offense, and present location and phone
number where the victim may be reached.

a. Immediate Danger. If the staff member believes that there is an immediate danger to the
caller, the Southlake Police Department and the Director of Student Development will be
notified. When the immediate danger is past, the help of a Crisis Counselor will be
offered.

b. No Immediate Danger. When there is no indication of immediate danger, the staff member
will encourage the victim to accept the help of a Crisis Counselor, who has been trained to
provide such assistance.

c. Preservation of evidence. Once there is no immediate danger the staff member will advise
the victim of the importance of preserving evidence to prove any criminal case of
domestic violence, dating violence, and sexual assault or stalking, of if needed to obtain a
protective order.

2. Medical Assistance: The staff member shall encourage the victim to seek medical treatment

or examination, if needed, and offer to arrange transportation to a local hospital. Should the

victim desire counseling, the staff member will offer to make the necessary arrangements

outlined below?

a. Rape Kit. If the sexual assault involved sexual intercourse, the staff member will inform the
victim about the importance of the Rape Kit (if the sexual intercourse occurred within the
last 72 hours) in order to preserve evidence. The staff member should instruct the victim
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to not wash, shower, douche, or change (destroy or clean) the clothes worn at the time of
the assault. Not washing or changing clothes is important in order to preserve evidence.
Support and Safety Should the victim require medical examination, they can help
coordinate services and resources.

3. Crisis Counseling Assistance: The staff member shall encourage the victim to access support
services from those specially trained to assist victims of sexual assault, domestic violence,
dating violence or stalking.

Point of Contact — Timelycare.com/tku
Pastoral Counseling Julie Cole— Associate Director of Spiritual Formation and Soul Care
817.722.1763

Consent for Help: If the victim consents to talk with a Pastoral Counselor, the staff
member will immediately seek to contact Julie Cole for immediate assistance. The victim
will also be given additional counseling options to include Timelycare.com/tku

Refusal of Help: If the victim declines to talk with a counselor, any information obtained by
the staff member regarding an incident on campus will be reported to the Director of
Student Development.

4. Information
The staff member will provide the victim with the following information, including telephone
numbers for the referral sources:

a.
b.

The victim’s right to anonymity

The University’s willingness to appoint a person to serve as the victim’s liaison with school
officials and other parties, including service as the victim’s advisor in any disciplinary
proceeding against the alleged offender;

The availability of medical treatment, counseling services, and other resources;

The procedure for reporting the incident to the Office of Student Development, the
Southlake Police Department, or other appropriate law enforcement agencies;

The University’s willingness to assist in contacting the appropriate outside law enforcement
agency if requested by the victim; victim has the right to decline to report the incident to
law enforcement if they wish.

The University procedures for disciplinary action against students found guilty of sexual
assault, domestic violence, dating violence or stalking and;

The availability of local attorneys for legal counsel.
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5. Sexual Assault, Domestic Violence, Dating Violence and Stalking Reporting: The staff member
shall take appropriate steps for the completion of a report in cooperation with the expressed
wishes of the victim.

a. Police Report Filed: If the victim chooses to file a Southlake Police Department report,
then the staff member will assist the victim in contacting the Southlake Police
Department and will also complete a brief report for statistical records.

b. No Police Report Filed: If the victim decides to not file a report with the Southlake Police
Department, then, as soon as possible, the staff member will interview the victim in an
area free from distractions and complete The King’s Incident Report containing the
following:

i.  Victim’s Statement: The staff member will record the victim’s account of the
offender’s action and any relevant background information.

ii. Other Information: The staff member will also seek and identify in the report as much
potential corroborating information as possible

c. Incident Report Options: The staff member will provide information to the victim
concerning the options for reporting the alleged offense and will use one of the following
three formats selected by the victim. Absent special circumstances the officer will
encourage the victim to choose the third option (a formal complaint).

i.  Anonymous Report: The report will not include the name of the victim or other
information about the victim’s identity. The report will be used solely for information
to enhance prevention programs and to prepare statistical records. The report will be
signed by the staff member, who will verify that the victim has requested that no
further investigation or action be undertaken.

ii.  Signed Report: The report will include the name of the victim, but will be used solely
for information to enhance prevention programs and to prepare statistical records. The
report will be signed by the victim and will verify that the he or she has requested that
no further investigation or action be undertaken.

iii. Formal Report: The report will be signed by the victim and will request further
investigation and appropriate disciplinary action. If a police report was filed, the
victim will provide the University a copy of the report.

d. Confidentiality: Regardless of the type of report, the name of the victim and other
information about the victim's identity will be kept confidential by the officer and other
University employees to the extent possible.

e. Filing of Report: Promptly after the completion of a report, the staff member will deliver
the original copy of the report to the Director of Student Development and to the Office
of Vice President of Finance & Business Administration. Upon receipt of a report, if the
Office of Vice President of Finance & Business Administration determines there is a
safety threat to the community, the victim will be consulted and an appropriate timely
warning will be issued to the community.

E. University Response to Reported Sexual Assault, Domestic Violence, Dating Violence and Stalking

1. Change of Program: The University will accommodate change of academic and working
situation if so requested by the victim. The victim may make change request to the Director of
Student Development and to the Campus Safety Officer. The institution may adjust the
accused’s schedule, adjust the accused’s work schedule to minimize contact with the victim or
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the University may change the victim's class schedule, the victims work schedule. The University will

make reasonable efforts to accommodate the victim’s requests even if the victim chooses not to pursue

the matter. The University will make reasonable efforts to maintain as confidential any
accommodations or protective measures provided to the victim, to the extent that maintaining such
confidentiality would impair the ability of the institution to provide that accommodations or protective
measures.

2. Disciplinary Action:

a. If the Incident Report requests disciplinary action, and if the offender is a visitor or vendor,
then the Office of Student Development or Campus Safety Officer will contact the
Southlake Police Department to investigate.

b. If the Incident Report requests disciplinary action, and if the offender is a University
employee, then the Office of Student Development or Campus Safety Officer will
contact the Southlake Police Department to investigate and will forward the Incident
Report to the Business Office and the appropriate Vice President for resolution in
accordance with policies governing employee conduct.

c. Ifthe Incident Report requests disciplinary action, and if the offender is a student, then the
Student Development along with the Campus Safety Officer will review the complaint for
action.

i.  Parties. In the disciplinary process, the victim of a sexual assault, domestic violence,
dating violence or stalking is referred to as the complainant, and the student who
assaulted or stalked the victim is referred to as the accused student. Collectively, the
complainant and the accused student are referred to as the parties for the particular
case.

ii. Gender Balance. The Director of Student Development or Campus Safety Officer may
elect to handle sexual offense complaints in cooperation with another faculty or staff
member of the opposite sex in order to eliminate the risk of any gender bias, either
perceived or real.

iii.  Administrative Resolution. The Director of Student Development or Campus Safety
Officer will conduct an investigation to determine if the complaint has merit. Unless
the complaint is found to be without merit, the Director of Student Development or
Campus Safety Officer will seek to resolve the matter administratively by determining
the nature and severity of the violations and by reaching an agreement with the
accused student on the appropriate sanctions for such violations. The Director of
Student Development or Campus Safety Officer will confer with the complainant prior
to completing an agreement with the accused student.

iv.  imposition against the accused student. If the accused is found to be in violation
of the Sexual Assault policy, then the minimum sanction is Immediate Suspension
for one year, plus evidence of successful counseling prior to readmission;
additional sanctions may include the maximum sanction of Dismissal, meaning
permanent separation from the University. If the accused is found to be in
violation of the policy against domestic violence, dating violence or stalking the
sanctions may include, official warning, Alert Level 1, Alert Level 2, Probation
Level 1, Probation Level 2, Withdrawal, Suspension or Dismissal.
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Sex Offender Registry: In accordance with the Campus Sex Crimes Prevention Act of 2000, which amends the
Jacob Wetterling Crimes Against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act,
and the Family Educational Rights and Privacy Act of 1974, The King’s University Office of Student
Development provides a link to publicly accessible Internet web sites containing the Texas Sex Offender
Registry and the Tarrant County Sex Offender List. This law also requires sex offenders, who already are
required to register in a state, to provide notice of each institution of higher education in that state at which
the person is employed or enrolled as a student.

Individuals included on the web sites are included solely by virtue of their conviction record and Texas state
law. The primary purpose of providing this information is to make the information easily available and
accessible, not to warn about any specific individual. Anyone who uses this information to commit a criminal
act against another person is subject to criminal prosecution.

Follow the link below to access the Texas Sex Offender Registry website. The Texas Department of Public
Safety is responsible for maintaining this registry:

https://records.txdps.state.tx.us/SexOffenderRegistry/Search

Follow the link below to access the Tarrant County Sex Offender List website. The Tarrant County Sheriff’s
Department is responsible for maintaining this registry:

http://www tarrantcounty.com/en/sheriff/operations-bureau/criminal-investigations/interactive-crime-
mapping.html
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lpossession, Use, or Sales of Alcoholic Beverages: All students, faculty, and staff, while on or off University
property, are expected to refrain from the possession, sale or use of alcoholic beverages. Providing,
purchasing, attempting to purchase, or facilitating the purchase of alcoholic beverages is likewise prohibited.
“Use” includes consumption by any means. Students are considered “in possession” and responsible for
alcoholic beverages that have been determined to be on their person or in their residence or vehicle.
Consistent with Texas law, the University prohibits the use or possession of an alcohol beverage vaporizer. The
College reserves the right to check for compliance with this alcohol policy by various means, including active
and passive alcohol sensors.

It is unlawful to sell furnish or provide alcohol to anyone under 21 years of age. The possession of alcohol,
including possession by consumption, by anyone under 21 years of age is illegal. Individuals violating these
polices may be subject to sanctions by The King’s University, criminal prosecution, fine and imprisonment.

lllegal Drug Possession: Everyone in The King’s University (including employees, students, and
graduate/professional studies students), while on or off University property, is expected to refrain from the
manufacture, possession, use or distribution of illegal drugs. Purchasing, attempting to purchase, or facilitating
the purchase of illegal substances is likewise prohibited. Students are considered “in possession” and
responsible for illegal substances found on their person or in their residence or vehicle. Possession of drug
paraphernalia is prohibited. If an illegal substance is suspected, the University policy is to call Southlake Police
and secure the area until their arrival. Individuals violating these polices may be subject to sanctions by The
King’s University, criminal prosecution, fine and imprisonment.

Available Help: The King’s University recognizes the University community is not immune to the societal
problem of substance abuse. Confidential referrals for counseling, treatment, or rehabilitation are available
from the Office of Student Development for students and employees who voluntarily seek such assistance.

Drug and Alcohol Abuse Prevention Program: The King’s University complies

with the Drug-Free Schools and Campuses Regulations, by annually

distributing to students and employees written documentation regarding the availability of a Drug and Alcohol
Awareness Program.

The Office of Student Development provides related information during Welcome Weekend, student
registration and other health awareness programs throughout the year.

The King’s standards of Conduct:

Recognizing The King’s University as a community of believers, the school expects its students, faculty,
and staff to exemplify biblical standards of conduct in all areas of their lives, both on and off campus, and
in interpersonal and community relationships. The institution expects its members to demonstrate
integrity in their personal lives and in their academic/professional work, and to show respect, concern,
and proper behavior towards their colleagues and those in authority.

The King’s Standards of Conduct Statement is a central criterion of behavior for all that are a part of The
King’s community. [t represents a standard of Christ-like maturity based upon a biblical philosophy,
reverence for God, esteem for humankind, and personal integrity.
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Recognizing that preparation for and involvement in the service of Christ requires personal commitment
to the Lord Jesus Christ. The King’s expects all members of its community to seek spiritual growth and
maturity in their Christ-like lives. The following are expected of community members:

Study the Word of God. Regular and consistent personal study of the Word is essential for spiritual
growth. I Pet. 2:2 encourages us to “long for the pure milk of the Word.” The Word has the power
to reach the innermost parts of our being (Heb. 4:12) and to enable us to stand firm for Christ
(Eph. 6:17).

Communion with the Father. Christ-like living is essentially a love relationship with the living God
(James 4:8), birthed by and substantiated through the power of the Holy Spirit. To personally
know the Father we must have communion with Him. Jesus Christ gave us the example to pray
regularly and consistently and the Scriptures encourage us to “pray continually” (I Thess. 5:17)
including prayer in the Spirit (I Cor. 14).

Discipleship. God’s Word instructs believers to follow the example, “and observe those who walk
according to the pattern you have in us” (Phil. 3.17). Discipleship is developing personal
relationships for spiritual goals. Community members are encouraged to form personal
friendships, structured accountability relationships, and/or small groups.

Church Attendance. Believers are instructed not to forsake “assembling together” as they submit
themselves to the life and leadership of a local assembly (Heb. 10:25, I Cor. 16:13-16). Itis
expected that all members of The King’s community will establish a church home and regularly
attend worship services.

Christian Ministry. The Father has called every believer to do the work of ministry (Eph. 4:16-18).

The Word declares “We are His workmanship, created in Christ Jesus for good works” (Eph. 2:10). It is
anticipated that all members of the community will be involved in some expression of Christian service in
Jesus’ name and that all are encouraged to exercise spiritual edification of gifts for the body.

Recognizing that preparation for and involvement in the service of Christ requires a lifestyle consistent
with an effective Christ-like witness and one which exemplifies a life of integrity and Christian values, the
following are expected of community members:

Maintain a Blameless Testimony. Scripture declares that God has created all persons in His image
(Gen. 1:26-27) and that we are not to be conformed to this world (Romans 12:2), but are to be
“holy in all” our conduct (I Pet. 1:15-16). To maintain a blameless testimony as Christian leaders,
students and employees are expected to totally abstain from participating in either fornication,
adultery, or using pornography, illegal drugs or harmful substances, or the abuse of alcohol and
profanity, obscenity, and dishonesty including plagiarism are equally unworthy and to be
shunned.

Respect for Peers and Authority. The King’s expects every member of the community to
demonstrate love, respect, and honor to all other members of the community, whether it is with
one’s colleagues or with those in authority (Rom. 12:10, [ John 4:21, I Pet. 2:17, Heb. 13:16-17).

Discrimination/Harassment. In valuing the rights of all individuals and their contributions (I
Cor.10:24), we acknowledge all forms of racial and gender discrimination to be violation of God’s
laws (Acts 10:34). The King’s is committed to providing a learning and working environment that
is free of discrimination. In keeping with this commitment, unlawful harassment, including sexual
harassment, is strictly prohibited.
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e Dating and Marriage. The King’s expects the highest standard of moral purity to be maintained by
members of its community regarding both dating and marriage. God’s Word does not condone
either pre- or extra-marital sexual activity (I Thess. 4).

e Appearance and Dress. Recognizing that members of The King’s community are called to be
leaders in the Church and in society, the school requires its members to follow the standard of
modesty in dress and appearance. Scripture calls believers to be examples to those around them
(1 Tim. 4:11-12) and to give no offense to others (I Cor. 10:32). Thus, members of The King’s
community should never allow their appearance to be a stumbling block to another.

The King’s Standards of Conduct states the means for achieving the kind of lifestyle expected of trustees,
administrators, faculty, and students. Traditionally, a code of conduct is used to enforce behavior by
publishing a list of rules with consequences. The University has stated the King’s Standards of Conduct in
a way that reflects the grace of God. It is included in official publications and is part of the Affirmation
Statement that all members of The King's community agree to live by with their signatures.

Representative Misconduct:

Disciplinary regulations at The King’s give students general notice of prohibited conduct but should be
read broadly. They are not designed to define misconduct in exhaustive terms. Consequently, the
following kinds of misconduct do not comprise an exhaustive list but are representative of misconduct
that violates the Code and supplies sufficient grounds for discipline. Misconduct not listed here, including
conduct prohibited elsewhere in this The King’s Catalog, may also result in discipline. Discipline includes
but is not limited to removal, suspension, or expulsion.

e Academic dishonesty, such as cheating, plagiarism, or knowingly furnishing false information to
the University.

o Forgery, alteration or misuse of University documents, records, or identification.

e Obstruction or disruption of instructional, counseling, administrative, or other authorized
University activities.

e Assault or battery, abuse or any threat of force or violence or hazing directed toward any person
on University owned property, or University sponsored or supervised functions, or conduct which
threatens or endangers the health or safety of any person.

e Theft of or willful damage to University property or theft of or willful damage to property of a
member of the University community, such as visitors, students, or employees of the University on
University property or at an authorized University activity.

o Unauthorized entry onto or use of University facilities.

o Violation of University rules or regulations including University policies concerning student
organization, use of University facilities, or the time, place, and manner of student expression.

o Willful failure to comply with directions of University officials, including faculty and staff action in
the performance of their duties.

e Use, possession, or distribution of alcoholic beverages, narcotics, or controlled substances on
campus (except as expressly permitted by law) or presence on University property or at a
University authorized event while under the influence thereof.

o Disorderly, lewd, indecent, obscene or sexually immoral conduct, expression, or language on
University owned or controlled property or at University sponsored or supervised functions.

e Verbal abuse in any way that causes defamation or character assassination.
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e Possession or use of any item used to threaten bodily harm to any person on University property
or at a University function.

e Misrepresentation of oneself or an organization to be an agent of the University.

e Conduct that is in violation of federal, state, or local laws or ordinances while on University
premises or at University sponsored activities.

o Abuse of computer facilities or use of computers for anything other than authorized course related
work.

o Failure to return school properties such as equipment, books, teaching materials and any such
things that had been loaned for the purpose of teaching or other use after receiving three notices
of such failure to return such items.

o Intentionally initiating or causing to be initiated any false report, warning, or threat of fire,
explosion, or other emergency on University premises or at University- sponsored activities.

o Intentionally or recklessly misusing or damaging fire safety or other safety equipment.

o Violating the Drug-Free Campus Policy.

o Violating the Sexual Harassment Policy.

Violations in any of the above ways with regard to one’s use of the internet, social media and electronic
communication.

Jurisdiction:

The King’s Code of Student Conduct applies to all students from the time they accept admission to The
King’s through the date of their graduation. This includes, but is not limited to:

e« New students at Orientation;

e Persons not currently enrolled but who are still seeking a degree from The King’s;

e Any person enrolled in a course offered by The King's;

e Any graduated student if The King’s determines that his or her degree or receipt of
credit may have involved misconduct while he or she was working toward the degree
(degree revocation may be invoked).

Non-Academic Discipline:

Attendance at The King’s is a privilege, not a right. Consequently, enrollment at The King’s does not
guarantee continuance. The King’s has established behavioral guidelines that are consistent with its
overall purpose and philosophy as established by the Board of Trustees. Infractions of school policy, either
on or off campus, may result in penalties and jeopardize your enrollment at The King’s. All non-academic
discipline is handled by the Student Development Team in consultation with the Vice President for Student
Development.

2 | The King’s University | ASR 2025



2

Penalties:

Student Development is responsible to adjudicate non-academic disciplinary cases within the University.
When a student is found guilty of an infraction, the Executive Director for Student Development will
impose a penalty deemed appropriate to the offense and in the best interests of both the student and the
campus community. The Executive Director’s decision is final in cases resulting in an oral or written
reprimand.

Students may appeal other penalties.

Oral Reprimand: An oral reprimand is the least severe penalty that may be imposed for behavioral
infractions. A record of an oral reprimand is placed in the student’s file and removed upon graduation or
transfer if no further disciplinary action is taken.

Written Reprimand: A letter of reprimand is a final warning that any further behavioral problems will
result in more severe penalty. A letter of reprimand will state the nature of the problem, the warning
given, and a description of the next disciplinary step. A letter of reprimand becomes a permanent part of
the student’s record.

Official Letter of Reprimand: In some cases, the Executive Director for Student Development may issue
an official letter of reprimand. This disciplinary letter is an official warning that any further behavior
problems may result in dismissal. The letter states the nature of the problem, previous disciplinary
action, and a description of the next disciplinary step. A copy is kept in the student’s file.

e Scholarship Forfeiture: Institutional scholarships may be canceled or reduced.

o Suspension: The Executive Director of Enrollment Management may suspend a student
from access to the campus for a specified period; from attending classes for one to three
days; or from attending the next semester.

Dismissal: Dismissal is the most severe discipline The King's will administer to a student. All dismissal
decisions are reviewed by the President’s Executive Team. Dismissal will include one or more of the
following penalties.

« Total loss of academic credit for all courses taken during the semester current at the time
the cause for dismissal occurred, regardless of when the offense occurred during the
trimester.

o Prohibition from campus for a minimum full semester to an indefinite amount of time,
unless specific permission is granted by the Administration.

« The imposition of prerequisites that must be met before readmission will be considered.

« Loss of any institutional scholarship.

« Possible loss of other financial aid.

« Ifnecessary, enforced departure from the campus within 24 hours.

Regardless of the time in the semester, a dismissal is a total loss of academic credit for that semester.
Dismissed students will receive prorated refund of tuition. Students who are dismissed from the
University must leave within 24 hours and may not return to the campus until authorized to do so by the
Administration. The Administration will work with the student to ensure that they fully understand the
implications of dismissal.
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Students who have been dismissed for bad conduct may reapply after six months
through normal admissions procedures, providing they have met prerequisites that
may have been imposed at the time of dismissal.

Those who have been dismissed for academic reasons may apply for readmission
after two semesters. However, readmission is still subject to administrative review.
The Administration has the right and responsibility to exercise the means of
discipline deemed appropriate according to individual cases.

The King’s will refund tuition to dismissed students according to the tuition refund policy current at the
time of dismissal. The King’s is not obligated to readmit a dismissed student. However, a dismissed
student may apply for readmission by following normal admission procedures after two complete
semesters have elapsed from the effective date of dismissal. Dismissed students must have complied with
any prerequisites imposed at the time of dismissal to be considered for readmission.

Cases of dismissal are automatically reviewed by the President’s Executive Team at The King'’s. This task
is not a part of the appeal process, but an internal process designed to ensure consistency in the
application of policy and to determine if there are new lessons to learn from the cases.

Appeals of Non-Academic Discipline:

Students may appeal disciplinary action other than an oral or written reprimand. Appeals must be
received by the Vice President for Student Development within two business days of the imposition of the
penalty at issue. The Vice President will convene a Discipline Appeals Committee (DAC) within two
workdays to hear the appeal. The following guidelines apply.

e The DAC will be composed of three members of the faculty, excluding the applicable
Dean or Vice President.

e The DAC will provide the student written notice of the time and place of the hearing.

e The Dean or Chief Academic Officer will present the charges and the rationale
behind the penalty.

e The student will present his or her case and answer any questions asked by the DAC.

e The DAC will deliberate in executive session to determine if the imposed discipline is
fair and consistent

o with stated policies.

e The DAC will recommend a course of action to the President whose decision will be
final.
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Student Grievance Procedures:

A grievance is a just or supposed basis for complaint arising out of any alleged unauthorized or
unjustified act or decision made by a member of The King’s community that in any way adversely affects
the status, rights, or privileges of a student. An aggrieved student may complain to the administration to
correct the problem. The burden of proof is on the individual who submits a complaint. The grievance
process is not the correct means for appealing disciplinary actions.

Step 1 - Informal Action

Seek resolution first through direct, informal communication with the responsible person
(Matthew 18:15). Discussion between those involved is encouraged at all stages but is essential in
the early stages of resolution. If the complaint cannot be resolved informally, formal action may be
taken.

Step 2 - Formal Action

The following procedure is used to resolve a formal complaint.

a) State the grievance in writing (write a complaint) within 60 days of the alleged eventand submit
the complaint to the Vice President for Student Development. No special form is needed, but the
complaint must include:

i. The date you submit the complaint;

ii.  Adescription of the grievance that includes all relevant information such as date(s)
when the problem was evident, evidence substantiating the grievance, and
witnesses; and

iii. A proposed resolution, that is, what you want to happen to resolve the grievance.

b) The Vice President for Student Development has two working days from the date of receipt to
forward the grievance to the administrator who will serve as mediator to resolve the matter. Care
will be taken to ensure that the mediator has the expertise necessary to resolve the grievance.

c) The mediator has two working days from the date of receipt to:

i.  Send to the student an acknowledgement that briefly summarizes the grievance and
informs the student that a resolution will be sent within ten working days, and

ii. Forward to the President a copy of the grievance and acknowledgement.

d) The mediator has ten working days from the date of receipt to:

i. Investigate the alleged basis for the complaint;

ii. Investigate previous efforts taken to resolve the grievance;

ili. Investigate any contingencies and take such action that may help resolve the
grievance;

iv.  Send to the aggrieved student a formal response (a statement describing what was
or will be done to resolve the grievance); and

v.  Forward to the President a copy of the formal response.

vi. Ifthe student is satisfied with the formal response, the grievance is resolved.

e) Ifthe student is satisfied with the formal response, the grievance is resolved.

f) If the student is not satisfied with the formal response, a request for a hearing may be made to the
Grievance Committee, which:

i. Shall be given a copy of the case to date;
ii.  Shall schedule a hearing date and time within seven working days of the request and
notify all concerned (but not necessarily invite them to attend);
iii. May invite the student and any witnesses to attend the hearing—the student does not
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have a right to attend;

iv. Shall conduct the hearing as informally as possible, while reviewing and evaluating
the case;
V. Shall keep its deliberations confidential; and
Vi. Shall, by majority vote, recommend to the President a course of action to finally resolve

the grievance.
g) The President will issue a decision, which shall be final, in writing to the student within three
working days of the hearing.
h) The Office of Student Development will maintain the official record of the complaint upon its
resolution.

If a complaint is not settled at the institutional level, the student may contact the Texas Higher Education
Coordinating Board, 1200 E. Anderson Lane, Austin, TX 78752, P.0. Box 12788, Austin, TX 78711-2788,
(512) 427-6101; Or an individual may contact the Bureau for Private Postsecondary Education for review
of a complaint. The Bureau may be contacted at 2535 Capital Oaks Drive, Suite 400, Sacramento, CA
95833, (916) 431-6924, fax (916) 263-1897; or TRACS, in writing via email at info@tracs.org or by mail
at Transnational Association of Christian Colleges and Schools, Box 328, Forest, VA 24551; ABHE, in
writing via email at abhe.org or by mail at Association for Biblical Higher Education, 5850 T. G. Lee Blvd,,
Suite 130, Orlando, FL 32822.
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CITY OF SOUTHLAKE

POLICE DISTRICTS

—




The King's
(2022, 2023, 2024)

On-Campus ) . .
Frraers Non-campus Property Public Property Unfounded Police Reports
2022 0 0 0 0
Murder 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Negligent Manslaughter|2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Rape 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Fondling 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Incest 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Statutory Rape 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Domestic Violence 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Dating Violence 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Stalking 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Robbery 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Aggravated Assault 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Burglary 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Motor Vehicle Theft 2023 0 0 0 0
2024 0 0 0 0
2022 0 0 0 0
Arson 2023 0 0 0 0
2024 0 0 0 0
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On-Campus Non-campus Public Unfounded Police

Property Property Property Reports

2022(0 0 0 0

Arrests: Weapons, Carrying, Possessing, etc.  |12023(0 0 0 0
20240 0 0 0

o . 202210 0 0 0
Disciplinary Referrals: Weapons, Carrying, 20230 0 0 0
Possessing, Etc. 2024lo 0 0 0
2022(0 0 0 0

Arrests: Drug Abuse Violations 2023)0 0 0 0
2024{0 0 0 0

2022(0 0 0 0

Disciplinary Referrals: Drug Abuse Violations [2023|0 0 0 0
20240 0 0 0

2022(0 0 0 0

Arrests: Liquor Law Violations 2023(0 0 0 0
20240 0 0 0

2022(0 0 0 0

Disciplinary Referrals: Liquor Law Violations |2023(0 0 0 0
20240 0 0 0
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